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TOWN OF GREENWICH AND LIUNA LOCAL 136
2010- 2013 COLLECTIVE BARGAINING AGREEMENT
SUMMARY OF CHANGES 2010-2013
1. Duration: July 1, 2010 — June 30, 2013

2, General Wage Increase:
1. July1,2010-2.0%
2. July1,2011-2.25%
3. Tuly 1,2012 - 2.25%

3, Article 5 (G): Eliminate this paragraph G.
4. Article 5: Add new paragraph G for mandated direct deposit effective July 1, 2011.

5. Article 8 (A): Correct references to appendices to read Appendix V (Library) and IX
(Nathaniel Witherell).

6. Article 8 (B): Correct references to appendices to read Appendix V (Library) and IX
(Nathaniel Witherell).

7. Article 8 (E): Amend the second paragraph of this section to read:

“Employees in the following classifications are eligible for emergency
operations compensation as set forth in this paragraph “3™ Chief
Engineer. Highway Superintendent, Superintendent of Parks and
Trees, Superintendent of Marine and Facility Operations,

Superintendent of Fleet Operations, Superintendent of Building,

Construction and Maintenance, Superintendent of Waste
Disposal, Superintendent of Building Operations (BOE), Building
Construction and Maintenance (BOE), Highway Operations

Manager, Parks Operations Manager, Tree Operations Manager,
Operations Manager — MFO, Manager Field Operations — Sewer
Division, Highway Planming and Program Manager, Wastewater
Division Manager, and Process Control Manager Enginees.”

8. Article 11 (A) (1): Amend to read;

“An employee shall earn sick leave at the rate of one (1) day per
month for each year of continuous service through completion of the
ninth (9th) year of service and two (2) days per month for each year of
service commencing with the beginning of the tenth (10th) year of

service except for employees hired on or after July 1, 2011 who
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shall earn one and one-half ¥2) da er month commen

shall earn one and one-half (1 %) days per month commencing
with the beginning of the tenth (10th) vear of service. Sick leave

may be accumulated to a maximum of one hundred and eighty (180)
days.

9. Article 11 (A) (2): Replace “following the approval of the Representative Town
Meeting” with “March 13, 2006”.

10. Article 11 (3): Add a new paragraph 3: Effective July 1, 2010 part-time employees,
except employees assigned to Nathaniel Witherell, shall earn sick leave at the rate of
six (6) pro rated days per year.

11. Article 13: Amend the first sentence to read: “Employees shall be entitled to one (1)

day of personal leave ¢ach year except as provided in Appendix IX.”

12, Article 14: Revise and update article to make cutrent and to provide for the
following:

Employee premium co-pays for all medical, prescription drug and dental plans
shall be 9% effective July 1, 2011 and 10% effective July 1, 2012.

Effective January 1, 2012 the HSA plan shall include Rx co-pays of
$10/825/840 following the satisfaction of the annual plan deductible.

Effective January 1, 2012 the prescription drug plan co-pays shall be
$10/525/540.

Effective January 1, 2012 Add the following language: “An employee who
has Medicare Part A, Veterans Medical Insurance or Active duty Insurance
and is therefore not eligible for participate in a HD-HSA may, as an
alternative option to the HD-HSA, participate in a $10 POS Altemative Plan
which plan provides for a national network, Participation in the $10 POS
Alternative Plan is limited to this class of employees. An emiployee who
elects to enroll in the $10 POS Alternative Plan will be required to provide
proof of other health insurance.”

13. Article 14 (D): Provide for a 90 day waiting period and a maximum benefit not to
exceed $3,000 per month.

14. Article 15 Retirement: Modify this Article with non substantive amendments.
15. Article 19 (B): Amend language as follows:
“Effective with the beginning of the fiscal year following the

employee completing twelve consecutive months of full-time work, a
full-time employee shall be eligible for a biennial reimbursement of
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the cost of prescription eyeglasses and contact lenses not to exceed
three hundred fifty dollars ($350.00). A request for reimbursement
shall be submitted to the Department of Human Resources within sixty
(60) days of the date of purchase on the appropriate form and shall
include the original receipt of purchase. In the event multiple requests
for reimbursement are made, the total of all such reimbursements shall
not exceed three fifty hundred dollars ($350.00) in any biennial fiscal
year period.”

16, Article 20 (C): Amend language as follows:

“An employee who is authorized by his or her department head to
regularly and customarily use their personal vehicle for Town business
will be paid an annual amount of two hundred fifty dollars ($250) in
July for automobile expenses incurred during the prior fiscal year, The
payment shall be prorated for an employee who becomes eligible for
the reimbursement for a period of less than the entire the fiscal year,
The term regularly and customarily shall mean (i) the employee is
authorized to use his or her personal vehicle in performing essential
duties of his or her position excluding non essential duties and travel to
conferences and meetings and (ii) the extent of the use of the personal
vehicle in performing these essential duties is on multiple occasions
during each month of the year or pro rated year for partial payment
eligibility.”

17, Article 20 (D): Amend the first sentence as follows;

“Any employee, who is involved in a motor vehicle accident causing
damage to such vehicle while conducting Town business, may be
eligible for reimbursement up to a maximum of fve-hundred-deliars
(3560} the employee’s collision deductible but not more than one
thousand dollars ($1,000) for repairs to the employee’s private
vehicle not otherwise covered by the employee’s automobile
insurance,”

18. Article 22 (K): Replace this paragraph with the following:

“Upon reasonable request the Town will furnish electronically to the
Business Manager a list of bargaining unit employees to include title,
department, salary and date of employment with the Town. Business
Manager or his or her designee may be provided with a reasonable
opportunity during working hours to meet with new hires for a
reasonable petiod of time to discuss union membership during a time
as to not interfere with business operations,”

19, Article 23 (B): Replace this paragraph with the following;
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“Seniority shall govern in layoffs and rehiring within a department. In
the event any employee is laid-off, s/he may exercise their seniority to
bump into an equal or lower rated position within the department
provided s/he has the ability to perform the duties of the positions and
provided their seniority is greater than any incumbent. Excluded from
the foregoing shall be those employees in Group A, Group A
employees may only bump into a lower rated position within the
department provided s/he has the ability to perform the duties of the
positions and provided their seniority is greater than any incumbent.”

20. Article 23 (D): Eliminate existing paragraph D and replace this paragraph with the
following:

“Layoff shall be defined, for the purposes of this Article, as a
termination of a full-time or permanent part-time employee resulting
from the elimination of the employee’s position by the Town or being
displaced by an employee whose position was eliminated. The Town
shall notify LIUNA of any intended layoffs as soon as practicable
prior to the notification to any affected employees. An employee
subject to layoff, shall receive written notice of such layoff no less
than thirty (30) days prior to the effective date of such layoff or pay in
lieu thereof"

21. Article 29 Duration: Amend to reflect a three-year duration.

22. Appendix I; Revise and update classification table.

23. Appendix II: Revise salary schedules to reflect general wage increases.

24. Appendix X: Replace with the HD-HSA.

25, Appendix XI: Replace with the $10 Anthem POS.

26. Appendix XII: Insert a new Appendix XII for the Anthem POE

27. Appendix XII: Re-letter as Appendix XIIT and amend Rx co-pays to 10/25/40.

28. Appendix XIII: Amend to reflect a $2,000 Class D orthodontia maximum benefit
effective July 1, 2011,
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SEAL
TOWN OF GREENWICH

CONNECTIOUT

May 24, 2011

TO; Dave Detjen, Chairman
Labor Contraets Committee

FROM: Peter Mynarski
Comptroller

REQUIRED CONFIRMATION OF THE ESTIMATED COSTS FOR THE 2010-
2013 COLLECTIVE BARGAINING AGREEMENT BETWEEN THE TOWN
OF GREENWICH AND LIUNA Local 136

As required by the Representative Town Meeting approved Sense of the Meeting
Resolution, ltem 22, Paragraph 3, dated june 9, 1980, I am certifying the attached
estimate of arinual costs to the Labor Contracts Commitiee and the Representative Town
Meeting are correct and | am in agreement,

o . )
LY L /gff/ ;/f 4{;’/ é‘

Date Comptiffller ¢

ce:  Alfred C. Cava, Director of Lahor Relations
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